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Focus Group 1 General Info 
 
Hosted on: 27/01/2023 and 12/04/2023 at 5:00 p.m. CET 

Facilitated by: LC Youth & Emphasys Centre 

Target Group: Professionals working with Young People with Disabilities and Parents. 

 

I. Organizational Issues and Focus Group Participants 
 
On January 27, 2023, a face-to-face focus group was held with a target group comprising eight 
professionals and two parents working with young people with disabilities.  

In addition, on April 12, 2023, another focus group was held online via Zoom, lasting 
approximately one hour. The participants consisted of seven individuals from the target group, 
primarily professionals working directly with youth with disabilities. The professionals included 
psychologists, special education teachers, music therapists, ABA tutors, and adults responsible 
for escorting the children to school.  

The purpose of both focus groups was to gather insights into the experiences and perspectives 
of the target group regarding digital tools and skills that professionals working with youths with 
disabilities should possess. Additionally, the group aimed to explore the employability needs, 
abilities, and challenges faced by youths with disabilities in Cyprus. 

 

II. Agenda 
 
The agenda of the focus group followed the guidelines agreed by the JOBS4ALL consortium 
which included but was not limited to: 

1. Welcoming note by the event moderator 
2. Asking participants for consent to record the discussion 
3. Asking participants to introduce themselves and organisations they represent 
4. Presentation of the JOBS4ALL project 
5. Discussion based on proposed questions and Focus group guidelines 
6. Closing session, wrap-up and summary 

Final words and a “thank you” note by the focus group coordinator. 
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III. Minutes 
 

1. The focus group started with a “thank-you” note from the focus group moderator, for 
dedicating their time to providing their perspectives and opinions regarding the topic of 
young people with disabilities and their employability opportunities.  
 

2. The participants were asked for their consent to record the focus group discussion solely 
for the purposes of the JOBS4ALL project.  
 

3. Then the moderator briefly described the main people involved in the project, the 
Emphasys organization and LCYouth, and its expertise and relevance for this project.   
 

4. The moderator briefly presented the JOBS4ALL project. The presentation included short 
information about the project consortium, topic and objectives, results, and timeline of 
activities.  
 

5. After the project overview the moderator asked the focus group participants to introduce 
themselves and provide insights on their experience with young people with disabilities. 
Some of the participants were familiar with each other as they have been cooperating in 
various frameworks. 
 

6. After the project overview, the moderator continued with the questions shared with all 
focus group invitees by email before the event. The discussion was led with all participants 
sharing their points of view, and exchanging ideas and practices. All participants were 
actively involved in the discussion and were sharing many insightful opinions and 
information.  
 

7. The Moderator terminated the meeting with a short summary of the discussion insights 
and a “thank-you” note highlighting how discussed topics were insightful, helpful, and 
important for the continuation of the project, and eye-opening regarding young people 
with disabilities and their employability opportunities in Cyprus. The moderator informed 
the participants that they will be kept updated about the project activities and results. 

 
 

IV. Discussion Outcomes 
 
Question 1: Do you use digital tools and assistive systems when working with young people with 
disabilities?  If yes, please specify what they are. If no, are you aware of such tools? 

During the focus group discussions, participants agreed that the use of digital tools has become 
common when working with youth with disabilities and they confirmed that they also utilize 
digital tools in their work with young people with disabilities. They also emphasized that since 
young people with disabilities are familiar with digital tools and gadgets, incorporating these 
tools into teaching makes the process easier. Some of the commonly used tools mentioned 
were laptops, tablets, projectors, interactive whiteboards, and televisions. 
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Participants also outlined some digital applications including: 

a. PowerPoint 
b. ClassDojo (used for teaching new rules to low-functioning autistic children) 
c. Grid (used for teaching social and communication skills to autistic children) 
d. GCompris (used for educational and entertainment for children aged 2 to 10) 
e. Photodentro (used for educational purposes) 
f. Cyprus bus (used to train people with disabilities to become more independent) 
g. AbleTool (used to improve the quality of people with disabilities by offering information 
and services in Cyprus.  

All of the above-mentioned tools are directed at children aged 5 to 15, raising the question of 
whether older children would be interested in them. As a result, participants mentioned that  
games with simulations like VR, and video games (e.g., FIFA or Sims) may be good alternatives 
for older youths with disabilities. 

Question 2: What are the basic needs of young people with disabilities to access the labour 
market? Are there needs that cannot be met by traditional methods in training, whereas digital 
solutions promise support? If yes, please specify. 

The focus group participants shared the opinion that youths with disabilities face obstacles to 
employment not only because there aren't enough jobs available for them, but also because 
there is no government support. As a result, it was emphasized that employers should be given 
incentives or get rewarded for hiring disabled people. They also stated that employers should 
understand the needs of disabled people in order to create a suitable and welcoming 
environment for them. Acceptance, help, and support were identified as important aspects of 
a working environment that promotes people with disabilities labour-force participation.   

Furthermore, participants mentioned that technologies can provide flexibility, which aids in 
addressing the unique needs of young people with disabilities. In addition, they mentioned that 
social skills and everyday skills like communication, financial management, understanding of 
danger, security, etc, are vital to access the labour market. Based on this rationale, they said 
that digital software and gadgets may help. For example, they mentioned communication 
through social media; young people with disabilities often lack traditional communication skills 
so the use of digital tools often helps them to express themselves and their feelings. 

Question 3: Soft Skills such as active listening and problem solving are important employability 
skills. What type of trainings can support young people with disabilities to develop these soft 
skills? 

The focus group participants shared the opinion that to improve their social skills, youths with 
disabilities must be part of a safe environment where they can practice hands-on exercises and 
receive education related to their preferred domain of employability. Organizing verified 
training with school support is another option for improving social skills. Participants also stated 
that scenarios and role-playing games, technological tools, videos that are easy to understand 
and learn, and virtual reality games can help with social skill acquisition. Furthermore, 
empowering students by allowing them to work while studying can have a significant impact 
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on the improvement of their social skills; as they practice in a real-life setting, they learn and 
gain confidence in their abilities.  

Question 4: Do you know and use specific trainings that at least partly include digital learning 
tools for Young People with Disabilities? What works well and what does not? 

Participants in the focus groups stated that schools are using digital tools such as Teach to 
create a structured lesson or GoTalk to assist children with disabilities with communication. 
Educators are also using tablets for a variety of activities, as well as video, online games, and 
online chat techniques for youngsters. The focus group said that wherever they use such tools 
they only had positive outcomes. Furthermore, one participant pointed out that because the 
school cannot always afford to purchase the most cutting-edge technologies, educators must 
become creative with existing tools and technologies in order to keep students engaged.  

Question 5:  What are the barriers and uncertainties for Young People with Disabilities in using 
digital tools? 

Participants in the focus groups agreed that youth with disabilities face a variety of challenges 
when it comes to digital tools. To outline: 

a.  All digital tools used by students within the school setting or provided by the school (e.g., 
tablets that students are permitted to use at home) are considered government property and 
should be returned to school when students graduate. 

b. There is no institutional support, and because these technologies are very expensive, they 
can only be purchased through sponsorships. As a result, if a family can't afford to buy this 
technology, the youths will find themselves without access to the tools they are accustomed 
to. 

c. Digital tools should only be used in the presence of a professional because children with 
disabilities may unintentionally destroy them or lack the knowledge to use them.  

d. Disabled people lack adequate knowledge and education regarding internet risk and 
cybersecurity (e.g., data privacy, hacking, inappropriate content, and so on), putting them in 
danger if they use technologies on their own.  

e. Fast technological development as young people with disabilities cannot always catch up 
with the pace of changes in technology. 

f.  Low involvement of technology in the country or community the young people live in. Most 
of the young people with disabilities especially in Cyprus are self-taught so many of them don’t 
have the opportunity to get taught at all.  

g. Technical issues such as slow internet connectivity or malfunctioning devices can make it 
difficult for young people with disabilities to use digital tools effectively. 

h. Even though they complete the same education as all students, youths with disabilities 
graduate with a diploma rather than an Apolitirion, which undermines their school education 
and level and makes it even more difficult to find a job later on. 
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Question 6: What (digital) competences do you think professionals require to help young people 
with disabilities gain more employment opportunities? 

Participants in the focus groups agreed that professionals and educators working with young 
people with disabilities should be digitally updated, knowledgeable, and well-trained about the 
tools used in the classroom in order to support students based on their own abilities. Based on 
this point, participants appear to have a significant difference depending on whether they 
worked in a private or public organization. When compared to their colleagues working in 
private firms, it seemed that professionals in a public organization did not have the opportunity 
to participate in seminars for technological skills, and as a result, they lacked sufficient 
knowledge to guide, explain, and support students while using those tools. Furthermore, 
professionals should be sympathetic in order to comfort parents and foster trust. Flexibility, 
promotion of youth with disabilities, speaking up and supporting them when necessary, and 
boosting the confidence of both parents and children were all mentioned as important skills for 
professionals during the discussion. Finally, being open-minded and having good 
communication skills were abilities considered important in order to help young people with 
disabilities gain more employment opportunities.  

 

V. Conclusions 
 

The focus group conducted about young people with disabilities and their employment 
opportunities in Cyprus provided valuable insights. It strongly emphasized the necessity for 
educators and professionals to receive training and educational seminars on technological 
tools, enabling them to assist students effectively. Financial assistance was also highlighted as 
crucial for families with children and youth with disabilities, ensuring their access to digital tools 
on a daily basis, which greatly enhances various aspects of their lives. Moreover, the 
educational system in Cyprus should address discriminatory behaviours and stereotypes 
associated with youths with disabilities, facilitating their easy integration into the labour 
market. This can be achieved by granting them a school Apolitirion instead of a diploma and by 
providing incentives and rewards to organizations that employ them. Finally, participants 
emphasized the need for continuous digital updates and comprehensive training to enhance 
employment opportunities for young people with disabilities while parents stressed the 
significance of digital accessibility in their children's lives, as it facilitates socialization and active 
participation in society. 
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VII. Photos/Screenshots from Onsite or Online Focus Group 
 

 
 
 
 
 
 
 

 

 

 

 

 

Figure 1: Face-to-face Focus Group with Professionals and Parents 

Figure 2: Face-to-Face Focus Group with Professionals and Parents   
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Figure 3: Online Focus Group with Professionals 

 

Figure 4: Online Focus Group with Professionals 
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Annex: List of Registered Participants for Focus Group 1 
 

 First and last name City Country Position Organization Email address 

1 Maria Ioannou Nicosia Cyprus ABA tutor Self-employed 
Ioannou.maria@gmail.c
om 

2 Veronica Hadjipanayi Larnaca Cyprus 
Psychology Ph.D. 
student 

University of Bristol 
vhadjipanayi@hotmail.
com 

3 Maria Antoniou Nicosia Cyprus Teacher  
marieantoniou97@gma
il.com 

4 Stelios Stylianou Nicosia Cyprus Psychologist Private Institute 
stylianos_stylianou92@
hotmail.com 

5 Michail Papadopoulos Nicosia Cyprus Special Educator Special School of Nicosia 
michailfpapadopoulos
@gmail.com 

6 Andia Taliadorou Nicosia Cyprus Health Psychologists Private Research Institute 
Andiataliadorou9@gmai
l.com 

7 Prodromos Stylianou Limassol Cyprus 
Music Therapists and 
Special Educators 

Special school of Limassol pstylianou@gmail.com  

8 Savvina Leontiou Limassol Cyprus Psychologist 
LC Empowerment Services 
Ltd 

savvinaleo@live.co.uk 

9 Raphaella Kelepeshi Limassol Cyprus 
Special education 
teacher 

Transition program LCYouth rkelepesie@gmail.com  

10 Chrysoulla Kouzapa Larnaca Cyprus Director 
Supported living home for 
PwDs / Larnaca 

chrysak@hotmail.com 

11 Eleni Filippou Limassol Cyprus 
President of the board 
/trainer/sociologist 

LCYouth lcyouthngo@gmail.com 

12 Eracles Leonidou Limassol Cyprus Director Day Center NGO Prosvasi Prosvasi@hotmail.com 

13 Maria Adamou Limassol Cyprus Parent Parent    

mailto:Ioannou.maria@gmail.com
mailto:Ioannou.maria@gmail.com
mailto:vhadjipanayi@hotmail.com
mailto:vhadjipanayi@hotmail.com
mailto:marieantoniou97@gmail.com
mailto:marieantoniou97@gmail.com
mailto:stylianos_stylianou92@hotmail.com
mailto:stylianos_stylianou92@hotmail.com
mailto:michailfpapadopoulos@gmail.com
mailto:michailfpapadopoulos@gmail.com
mailto:Andiataliadorou9@gmail.com
mailto:Andiataliadorou9@gmail.com
mailto:pstylianou@gmail.com
mailto:savvinaleo@live.co.uk
mailto:rkelepesie@gmail.com
mailto:chrysak@hotmail.com
mailto:lcyouthngo@gmail.com
mailto:Prosvasi@hotmail.com
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14 Yiota Lambrou Limassol Cyprus 
English language 
teacher 

LCEducational training 
center 

yiotal@lceducational.co
m 

15 Polina Eliade Limassol Cyprus Director/psychologist 
Supported living home for 
people with autism 
/Limassol 

polinaeliade@gmail.com 

16 George Leondiou Limassol Cyprus 
Trainer/adapted 
physical education 
teacher  

LCYouth / Ag. Spyridonas 
Special School 

gleondiou@yahoo.gr  

17 Louiza Kompou Limassol Cyprus Parent Parent   

 

 

 

mailto:yiotal@lceducational.com
mailto:yiotal@lceducational.com
mailto:polinaeliade@gmail.com
mailto:gleondiou@yahoo.gr


 

10 
 

Focus Group 2 General Info 
 
Hosted on: 28/02/23 at 14.00 CET 

        11/05/2023 at 11:00 a.m., 15:00 p.m., and 17:00 p.m. CET 

        19/05/2023 at 11:00 a.m., 15:00 p.m., and 17:00 p.m. CET   

Facilitated by: Learning Center for Youth & Emphasys Centre 

Target Group: Professionals, Employers and Policy Makers 

 

I. Organizational Issues and Focus Group Participants 
 
On the 28th of February 2023, a focus group with Professionals, Businesses and Policy Makers 
was organized in Nicosia with the participation of 7 Professionals from different organisations 
and policy makers. On the 11th and 19th of May 2023 two more focus groups were organised 
through online Zoom meetings lasting approximately 1 hour each. The total number of people 
who participated in the meetings was 9. Participants were able to choose between three 
different timeslots that were more convenient for them (11:00 am, 15:00 p.m., and 17:00 p.m.).  

The majority of participants were former or current employers of people with special needs 
either in manual occupations or occupations offering services and only one participant was a 
representative of a policy maker (Municipality of Larnaca). 

The main aim of the focus groups was to gain insights into the experiences and perspectives of 
employers working with people with special needs and to identify the main gaps and challenges 
in the integration of digital-oriented programs for the professional training of young people 
with disabilities. 

 

II. Agenda 
 
The agenda of the online focus group followed the guidelines agreed by the JOBS4ALL 
consortium including: 

1. Welcoming note by the event moderator 
2. Asking participants for consent to record the discussion 
3. Presentation of the organization and expertise in the project 
4. Asking participants to introduce themselves and the organizations they represent 
5. Presentation of the JOBS4ALL project 
6. Discussion based on proposed questions and focus group guidelines 
7. Closing session, wrap-up, and summary 
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Final words and a “thank you” note by the Partner Organization. 
 

III. Minutes 
 

1. The focus group started with a “thank-you” note from the focus group moderator, for 
dedicating their time to providing their perspectives and opinions regarding the topic of 
young people with disabilities and their employability opportunities.  
 

2. The participants were asked for consent to record the focus group discussion solely for the 
purposes of the JOBS4ALL project.  
 

3. The moderator briefly described the main people involved in the project, the Emphasys 
organization, the Learning Center for Youth organisation and their expertise and relevance 
for this project. 
 

4. Afterwards the moderator asked the focus group participants to introduce themselves and 
the organisations they represent. 
 

5. After all participants introduced themselves, the facilitator briefly presented the JOBS4ALL 
project. The presentation included information about the project consortium, project 
objectives, project results and timeline of activities. 
 

6. After the project overview, the moderator suggested moving to the discussion based on 
the questions shared with all focus group invitees by email before the event. The discussion 
started by introducing the first question and giving an example so that participants could 
easier understand it and feel comfortable sharing their thoughts and ideas. All participants 
were actively involved in the discussion and were sharing their point of view, exchanging 
ideas, opinions and practices. 
 

7. The Moderator terminated the meeting with a short summary and “thank-you” note 
highlighting how discussed topics are essential for project outcomes and helpful and eye 
opening regarding employing people with disabilities in Cyprus. The participants will be kept 
updated about the project activities and results. 

 
 

IV. Discussion Outcomes 
 
Question 1: What are the limiting factors why digital learning tools for people with disabilities are 
not (yet) used in Youth training and education? 

For example: 

• Technical feasibility 
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• Skills of the teachers 

• Financial limitations 

• Know how in training companies 

• Restriction to certain professions and sectors 

• Lack of relevant policies 

Participants agreed that there are several limiting factors contributing to the lack of use of 
digital tools for the training and education of people with disabilities such as: 

1. Financial restrictions by the state  

2. Skills of trainers  

3. Restriction to professions and sectors 

4. Lack of governmental intervention and policies 

5. Lack of knowledge about existing technologies and technological tools 

6. The country's overall slow progress in this domain 

7. Lack of providing challenges to accessing such training opportunities. 

Question 2: Which of these limiting factors should be worked on in order to achieve the greatest 
possible positive impact in terms of digitalisation of Youth training and education for young people 
with disabilities? Which of these limiting factors would be easier to eliminate? How would you 
prioritise them? 

The focus group participants shared the opinion that all factors should be improved to achieve 
the greatest possible positive impact.  
The limiting factors easier to eliminate in order of priority are:  

 
1) Provision and accessibility to digital-oriented programs 
2) Awareness and knowledge of how to utilize technological tools and implement related 

training 
3) Trainers’ skills 
4) Restriction to certain professions and sectors  
5) Financial constraints  
6) Relevant policies. 

Question 3: The field of digital accessibility is developing very quickly, as is the state of technology 
in general, and legal regulations prescribe certain standards for accessibility that must be 
implemented technically. Companies and Youth schools have to stay tuned to this. Do you know 
any policies in this field? 

 



 

13 
 

The focus group participants shared the following policies in the area of digital accessibility: 

• European Accessibility Directive, Products and Services  

• Universal design Principles based on the accessibility contract (Article 9) 

• Accessibility to information 

• Accessibility of Websites and Mobile Device Applications of Public Sector Organisations 
(Act 2019) 

• UN Convention on the Rights of Persons with Disabilities 

• Strategy for the rights of persons with disabilities 2021-2030 

• Web Content Accessibility Guidelines (WCAG) level 2.0 

• Web Accessibility Initiative (WAI) 

• Accessibility Guidelines for United Nations Websites   

• Office Automation  

• Software Updates  

• Digital Communication Tools  

• Utilization of special technological tools depending on the disability (e.g. special pen or 
mouse)  

• E.U. Social Enterprise: Entrepreneurship with social impact  

Participants also mentioned that there is a sufficient legal background related to digital 
accessibility of people with disabilities in the workplace in Cyprus, however employers and 
professionals do not follow it or act upon it. 

Question 4: The use of technologies that promote inclusion is positively linked to digital equipment 
and the willingness to employ apprentices with disabilities. How can small and less digitalised 
companies implement this in their services? How do you assess the willingness of companies to 
do this? 

Small and less digitalised companies can implement the use of technology with appropriate 
awareness and the inclusion of reasonable adjustments in their companies. The focus group 
mentioned that there is a lack of willingness of companies to implement the use of technology 
due to the financial costs. Therefore, small and less digitalized companies can implement 
technological equipment that promotes inclusion only with the financial help of the 
government. Based on the research mentioned by one participant, only 2% of employers are 
willing to hire a person with a disability because it requires a significant financial investment. 

https://en.wikipedia.org/wiki/Web_Content_Accessibility_Guidelines
https://www.w3.org/WAI/standards-guidelines/wcag/
https://www.un.org/en/webaccessibility/
https://eures.ec.europa.eu/social-enterprise-entrepreneurship-social-impact-2018-10-18_el
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Furthermore, lifelong learning in the workplace for both employers and employees is an 
important factor in a company's progress and evolution towards the goal of becoming more 
digitalized and inclusive. 

The focus group participants also mentioned that staying informed about new technologies and 
equipment, providing and offering easy access to digital tools or training, and adjusting the 
company's environment according to a person's disability so that they can work effectively are 
important indicators for identifying and assessing a business's willingness on this matter. 

Question 5: How can stakeholders such as local governments, politicians and those responsible 
for education, as well as companies with their requirements and parents who have their children's 
needs in mind, come together? Do such joint structures exist? 

Focus group participants replied that there are no such joint structures for cooperation. For 
this reason, the participants proposed that it would be helpful to create teams of students in 
the last stages of their education, parents, teachers and other professionals who will work on 
new tools to help them in their work.  
 
The participants supported that it is critical for various stakeholders to collaborate with one 
another in order to achieve a common goal, which is lacking in the Cypriot context. They 
suggested that the government should work with organizations or NGOs which provide 
educational seminars and training. 
 
The group also suggested the creation of regulations and supportive measures that will 
empower local community to create such networks. The government and politicians should 
enact policies that facilitate access to digital tools, they should offer financial assistance, 
prioritize professional education on the subject, and grant small tax exceptions to businesses 
that employ people with disabilities.  
 
Stakeholders should foster a social enterprise mind-set in which the government supports 
organizations, NGOs, and businesses that follow and act in accordance with it. 

Question 6: What (digital) competences do you think professionals require to help young people 
with disabilities gain more employment opportunities? 

The focus group participants shared the opinion that professionals should have not only digital 
competencies but also other competencies in order to assist young people with disabilities to 
gain more employment opportunities. Such competencies were: 

Digital Competences 
•  Digital literacy 
•  Digital communication skills and tools 
•  Updated new technologies.  
•  Software updates 
•  Know and be aware of technological tools and equipment  
•  Expertise in alternative technologies to help young people into employment.  
•  Office automation 
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•  Digital citizenship 
 
Other Competences 

• Sensitivity and conscientiousness about youth with disabilities  
• Acknowledge people with disabilities’ rights 
• Have citizenship  
• Have social responsibility for their enterprise  
• Be respectful and fair 

 
Question 7: What do you think it takes for companies to give young people with disabilities more 
opportunities to train and employ them? 

The focus group participants shared the opinion that employers, policymakers, and 
professionals should develop a sense of social sensitivity and responsibility in order to act 
proactively on matters related to young people with disabilities. To achieve that, they must 
combat existing and well-entrenched stereotypes and prejudice. They also mentioned the fact 
that a vocational training plan and alternative ways of communication would give companies 
more opportunities to train and employ young people with disabilities.  

Furthermore, all participants emphasized the importance of providing professionals and 
employers with incentives to hire people with special needs (e.g tax exemption) as well as 
financial support such as government funds or funds received through charity. 

 

V. Conclusions 
 
This focus group informed us about the major gaps and challenges in the integration of digital-
oriented programs for the professional training of young people with disabilities. Financial 
assistance should be provided to businesses that employ youth with disabilities so that they 
can afford to interact with digital tools on a daily basis, allowing them to be more efficient and 
productive at work. Additionally, awareness and knowledge about digital inclusion tools should 
be made available and easily accessible. Finally, collaboration among Cyprus's various 
stakeholders is critical to ensuring the improvement of restrictive factors that contribute to a 
more challenging adaptation of technological equipment and professional training for youth 
with disabilities. 
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VII. Screenshots from Online Meeting 
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Annex: List of Registered Participants for Focus Group 2 
 

 First and last name City Country Position Organization Email address 

1 VENETIA NIKOLOPOULOU NICOSIA CYPRUS Social worker 
ELEOUSA KIKKOU DAY CARE 
CENTER FOR PEOPLE WITH 
DISABILITIES 

venetianicolopoulou@gmail.com  

2 MARIA GEORGIOU NICOSIA CYPRUS Committee officer 
Committee for the Protection 
of Persons with Intellectual 
Disabilities 

cp-mental@cytanet.com.cy  

3 ΜΑΡΙΑ ZEVLARI NICOSIA CYPRUS 
Decision Making Advisor of 
people with disabilities 

CYPRUS CONFEDERATION OF 
ORGANIZATIONS OF THE 
DISABLED 

m.zevlari@kysoa.org.cy  

4 MARIA SIAKALLI NICOSIA CYPRUS Confederation officer 
CYPRUS CONFEDERATION OF 
ORGANIZATIONS OF THE 
DISABLED 

m.shiakalli@kysoa.org.cy 

5 MARIA PITHARA BEDFORD NICOSIA CYPRUS Social worker 
ELEOUSA KIKKOU DAY CARE 
CENTER FOR PEOPLE WITH 
DISABILITIES 

elesousa@netmail.com.cy  

6 MARINA SPYROU NICOSIA CYPRUS 
Decision Making Advisor of 
people with disabilities 

CYPRUS CONFEDERATION OF 
ORGANIZATIONS OF THE 
DISABLED 

m.spyrou@kysoa.org.cy   

7 MIKAELLA MICHAEL NICOSIA CYPRUS 
Decision Making Advisor of 
people with disabilities 

CYPRUS CONFEDERATION OF 
ORGANIZATIONS OF THE 
DISABLED 

m.michail@kysoa.org.cy  

mailto:venetianicolopoulou@gmail.com
mailto:cp-mental@cytanet.com.cy
mailto:m.zevlari@kysoa.org.cy
mailto:m.shiakalli@kysoa.org.cy
mailto:elesousa@netmail.com.cy
mailto:m.spyrou@kysoa.org.cy
mailto:m.michail@kysoa.org.cy
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8 XRISTAKIS NIKOLAIDIS NICOSIA CYPRUS President KYSOA 
christ60@cytanet.com.cy   
or 
info@kysoa.org.cy 

9 ALEXANDROS MIXAILIDIS NICOSIA CYPRUS CEO RTD TALOS am@talos-rtd.com 

10 FOTINI KOUTRA LARNACA CYPRUS  Municipality of Larnaca municipality@larnaka.com 

11 MARKOS PANAYIOTOU NICOSIA CYPRUS HR personnel Alpha Mega Supermarket mpanagiotou@alphamega.com.cy  

12 PANAYIOTA KYPRIANOU NICOSIA CYPRUS HR personnel/trainer Alpha Mega Supermarket  pkyprianou@alphamega.com.cy   

13 GIORGOS CONSTANTINOU NICOSIA CYPRUS Employer MITSIDIS 
info@mitsidesgroup.com  or 
c.moleski@iph.com.cy  

14 ANNA SOTIRIOU NICOSIA CYPRUS Self-employee Bookshop  Anna-sot@hotmail.com  

15 MARIA THEODOROU NICOSIA  CYPRUS HR personnel Sklavenitis Supermarket info@sklavenitiscyprus.com.cy 

16 CONSTANTINOS MARKOU NICOSIA CYPRUS HR Head Sklavenitis Supermarket info@sklavenitiscyprus.com.cy 

mailto:christ60@cytanet.com.cy
mailto:info@kysoa.org.cy
mailto:am@talos-rtd.com
mailto:municipality@larnaka.com
mailto:mpanagiotou@alphamega.com.cy
mailto:pkyprianou@alphamega.com.cy
mailto:info@mitsidesgroup.com
mailto:c.moleski@iph.com.cy
mailto:Anna-sot@hotmail.com
mailto:info@sklavenitiscyprus.com.cy
mailto:info@sklavenitiscyprus.com.cy
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