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The JOBS4ALL
Consortium

The consortium consists of 7 organisations,
from 5 countries each one with its own
experience and field of expertise.
Their aim is to motivate people to become
active citizens of their communities and to
branch out into the wider context.
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AALL" Introduction

The Capacity Pack for Youth Workers is part of the
DUAL CAPACITY BUILDING MATERIAL FOR
YOUTH WORKERS AND EMPLOYERS

This material focuses on the development of a dual
training to be provided to Youth Workers working with
Young People with Disabilities and to representatives of
the labour market.
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4ALLA®. Aims of JOBS4ALL Project

The JOBS4ALL project aims to improve the employability skills of
Young People with Disabilities (YPwDs) through the use of Virtual
Reality (VR) and build a business community towards enhancing the
work opportunities.

It aims to design, develop and pioneer the idea of setting up the
Employment Hubs for YPwDs in the formal and non-formal
environments offering a targeted Employment Program.
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4ALLA®. Objectives of JOBS4ALL Project e

Ensure social inclusion, access and participation in the labour market for
YPwDs and upgrade Youth work by addressing the need for digital
transformation.

* Improve the employability skills of YPwDs and upgrade Youth work
through increasing quality and innovation.

* Improve skills and competences of Youth Workers/trainers/educators etc.
working with YPwDs to foster them training methodologies in regards to
training programmes

* Establish a broader community that fosters them with opportunities in the
labour market to enhance equal access and participation, which will reflect
the rise of personal growth confidence
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4ALLA®. JOBS4ALL Target Groups

Direct

* Young People with Disabilities (YPwDs) aged 15+ such as learning
difficulties, Down syndrome, Intellectual disabilities, High
functioning autism (HFA), etc.

Indirect

* Youth Workers (YW), Teachers, Educators, SEN Experts, Parents,
Social Workers, Psychologists, Volunteers working with YPwDs,
Employers

* Training centres, NGOs, Secondary Schools (mainstream or special),
Colleges, Community Centres for SEN, Policy-makers, Public
Authorities, Local Councils, Ministries of Education, Enterprises
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4ALLA® JOBS4ALL Objectives for 3 Target Groups

Youth Workers/Educators Organisations/Employers

- To advance their professional - Expand the programmes

profiles offered
- To enrich their practices and be

introduced with new tools such as | & . eliminate disparities in the
Virtual Reality (VR) region in regards to labour

- To improve the courses offered participation of people with
for SEN population disabilities

- To acquire new skills and
competences e.g. employability,
business, digital

- To establish links with key
stakeholders and expand their
networks

- Create networks for the
benefit of fostering equal access
in the labour market for YPwDs
and increasing the opportunities
offered
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2L, How to Achieve Objectives

By introducing Virtual Reality (VR) Simulations in Youth Work (YW)
to enhance YPwDs employability skills, based on Gamification tools.

By developing a Capacity Building Program on acquiring
employability skills, for Youth Workers and Employers.

By designing a Policy Advocacy Pack for the integration of people
with disabilities.

By setting up the JOBS4ALL Community Hubs.
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4 ALLAS JOBS4ALL Main Results

FOUNDATION

v" An Employability Mapping Tool, for mapping the

employment scene with 100 Good Practices T e s
v' Creation of Synergies with Youth Workers and 0 A e %
Labour Market Actors > I Ao e
v" National infographics and visual presentations of e B i
the employability scene for YPwDs gy e B0
v Comparative Results R . h P S
v" Guidelines and Procedures for Setting Up the Tom e Rarar”

Employment Hubs

These results can be found at: https://iobs4all-project.eu/prl/

MR Funded by
G the European Union



https://jobs4all-project.eu/pr1/
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JOBS4ALL Main Results

FOUNDATION

v' Competence Framework — Syllabus with 3 Modules and 3
levels each

v' Training Pack for Specific Jobs In 3 Different Sectors (Hotel
Service Assistant, Catering Assistant and Warehouse Assistant)

v' Open Badges for the Validation of the newly acquired
competences for each job

v Dual Capacity Building Training Packs for Youth Workers and
Employers

These results can be found at: https://iobs4all-project.eu/pr2/
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https://jobs4all-project.eu/pr2/
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4ALL"® JOBS4ALL Main Results -

FOUNDATION

v" VR simulation Game based on the 3 job profiles f

v Interactive e-Learning and e-Assessment platform [ g‘
https://jobs4all.iit.demokritos.gr/ S »
JoBS ‘_, Home  Avallable Cowses  Mapping Tool  Employment Hub v e-Business Network "9 english (en) ~ Login ,'! ﬁ [

JOBS4ALL

With Disabilities Through The Digital Transformation And Modernisation 0f

These results can be found at: https://iobs4all-project.eu/pr3/
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saLL®. Capacity Pack for Youth Workers

4 Modules

e Module 1: Guidelines for JOBS4ALL Program
Methodology

e Module 2: JOBS4ALL Training Pack
e Module 3: Guidelines for JOBS4ALL Simulations

e Module 4: Monitoring and Assessment through

Capacity Pack for Youth

Open Badges MBSt

Blended Training of 30 hrs.

All Modules can be found at:
https://jobs4all.iit.demokritos.gr/course/index.php
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https://jobs4all.iit.demokritos.gr/course/index.php
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Training Tips for Youth Workers

1. Set clear objectives

2. Know your audience

3. Engage participants

4. Use varied teaching methods - feel free to create your own
material (with easy to read ppt presentations/
cards/videos)

5. Create a positive learning environment

6. Encourage active participation

7. Use large fonts

8. Always use photos and simple words (easy to read)

Funded by
the European Union



JOBS gl N

aALL® Guidelines for JOBS4ALL Program Methodology B

** Understand the Aims and Objectives of the JOBS4ALL
Program
> Collaboration, innovation, inclusivity, empowerment.

** Assess Participants’ Abilities
> Use the person-centered approach - Adapt to each
participants’ needs
> Evaluate participants’ skills and build a support
framework for the ones that need more assistance.
> Profile building of participants
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Guidelines for JOBS4ALL Program Methodology o

FOUNDATION

** Diverse Engagement Tools
> Include interactive elements like group discussions, case
studies, and practical exercises into the sessions to cater to
different learning preferences.
> Ensure these activities align with the diverse abilities and
learning styles of YPwDs (person-centered approach)

** Open Communication Channels
> Encourage participants to share thoughts, questions, and
experiences openly.
> Regularly check in with participants to solicit feedback,
ensuring continuous improvement in the learning experience.
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Guidelines for JOBS4ALL Program Methodology o

FOUNDATION

¥ Introduction to Competence Framework
» Purpose and importance of the Competence Framework in
accordance with the Training Pack.

** Employment Hub Training
> Aims to support financially-vulnerable, unemployed youth
by upskilling them to increase their chances of finding
employment.
> Learn how the hub works
> Apply knowledge on employment hub platform
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aALL® Guidelines for JOBS4ALL Program Methodology

** VR Game Training
> Understand diverse engagement tools
> @Get acquainted with the equipment
> Play

¥ Evaluation
> Define evaluation criteria
> Data Collection methods
> Participant feedback

Rl Funded by
T e the European Union




JOBS sl
4 ALL"

Guidelines for JOBS4ALL Program Methodology

** Get Familiar with the 3 Jobs
> Get a comprehensive understanding of the 3 areas of
training

** Competencies for Each Work Area
> For each work area, detail the specific competencies
expected at the Beginner, Intermediate and Expert
stages.

Rl Funded by
T e the European Union




Funded by
the European Union



JOBS 2 o
4 ALL"¥" Sources e,

Council of the European Union. (2016, November 23). Outcomes of proceedings - Promoting new approaches in youth work to
uncover and develop the potential of young people. Council of the European Union.

Retrieved from:

http://data.consilium.europa.eu/doc/document/ST-14277-2016-INIT/en/pdf

Finkelstein, J., Knight, E., & Manning, S. (2013). The Potential and Value of Using Digital Badges for Adult Learners (Final Report).
Washington, DC: American Institutes for Research.

Retrieved from:

https://lincs.ed.gov/publications/pdf/AIR Digital Badge Report 508.pdf

Open Badges. IMS Global Learning Consortium.

Retrieved from:

https://openbadges.org/

Bryan Mathers, 2016, Open Badges

Retrieved from:

https://bryanmmathers.com/open-badges-data-inside/

Papadimitriou, Sofia & Niari, Maria. (2019). Open Badges as Credentials in Open Education Systems: Case Studies from Greece and
Europe. 49-63.

Kyle Clements, Richard E. West and Enoch Hunsaker, Getting Started with Open Badges and Open Microcredentials, International
Review of Research in Open and Distributed Learning Volume 21, Number 1, 2020.

Retrieved from:

https://files.eric.ed.gov/fulltext/EJ1240709.pdf

Funded by
the European Union



http://data.consilium.europa.eu/doc/document/ST-14277-2016-INIT/en/pdf
https://lincs.ed.gov/publications/pdf/AIR_Digital_Badge_Report_508.pdf
https://openbadges.org/
https://bryanmmathers.com/open-badges-data-inside/
https://files.eric.ed.gov/fulltext/EJ1240709.pdf

JOBS %
4ALL ¥ Sources

What Are Open Badges? 2017.

Retrieved from:

https://badge.wiki/wiki/What Are Open Badges%3F

A comprehensive guide to digital badges. A Free Resource from Accredible.Com
Retrieved from:
https://www.accredible.com/wp-content/uploads/2018/07/A-Comprehensive-Guide-to-Digital-Badges-Accredible.pdf
Digital Badging: An Introduction and Guide to Getting Started

Retrieved from:

https://www.ca-ilg.org/sites/main/files/file-attachments/digital badging.pdf?1524597358
Developer's Guide to Issuing Open Badges 2.0, Concentric Sky

Retrieved from:
https://www.concentricsky.com/articles/detail/developers-guide-to-issuing-open-badges-2.0

Open Badges 2.0 Implementation Guide, IMS Final Release, 2018.

Retrieved from: https://www.imsglobal.org/sites/default/files/Badges/OBv2p0Final/impl/index.html
Open Badges v2.0, IMS Final Release

Retrieved from: https://www.imsglobal.org/sites/default/files/Badges/OBv2p0Final/index.html
About Open Badges. Open Badges Organization

Retrieved from:

https://openbadges.org/about/

Digital Badges as Effective Assessment Tools, 2014. Purdue University

Retrieved from:

https://learningoutcomesassessment.org/documents/Parker Assessment in Practice.pdf

Funded by
the European Union



https://badge.wiki/wiki/What_Are_Open_Badges?
https://www.accredible.com/wp-content/uploads/2018/07/A-Comprehensive-Guide-to-Digital-Badges-Accredible.pdf
https://www.ca-ilg.org/sites/main/files/file-attachments/digital_badging.pdf?1524597358
https://www.concentricsky.com/articles/detail/developers-guide-to-issuing-open-badges-2.0
https://www.imsglobal.org/sites/default/files/Badges/OBv2p0Final/impl/index.html
https://www.imsglobal.org/sites/default/files/Badges/OBv2p0Final/index.html
https://openbadges.org/about/
https://learningoutcomesassessment.org/documents/Parker_Assessment_in_Practice.pdf

JOBS %
AALLAS Sources

Brandye Barrington, "Digital Badges Are Now an Essential Tool for Employers and Candidates Alike,

Retrieved from:
https://blogs.oracle.com/certification/digitalbadges-are-now-an-essential-tool-for-employersand-candidates-alike
Badging is the New Assessment with Lewis & Clark College

Retrieved from:

https://www.instructure.com/portfolium/badging-is-the-new-assessment

Gamification in Education Stats:

Retrieved from:

https://www.learndash.com/gamification-in-education-stats/

A Guide to Writing Open Badge Metadata:

Retrieved from:

https://badge.wiki/wiki/A Guide to Writing Open Badge Metadata

About Open Badges:

Retrieved from:

https://openbadgefactory.com/en/about-open-
badges/#:~:text=0pen%20Badges%20are%20created%20and,whom%20and%200n%20what%20basis

Davis, K., & Singh, S. (2015). Digital badges in afterschool learning: Documenting the perspectives and experiences of students and
educators. Computers & Education, 88, 72-83.

Retrieved from:

https://doi.org/10.1016/j.compedu.2015.04.011

Funded by
the European Union



https://blogs.oracle.com/certification/digitalbadges-are-now-an-essential-tool-for-employersand-candidates-alike
https://www.instructure.com/portfolium/badging-is-the-new-assessment
https://www.learndash.com/gamification-in-education-stats/
https://badge.wiki/wiki/A_Guide_to_Writing_Open_Badge_Metadata
https://openbadgefactory.com/en/about-open-badges/#:~:text=Open%20Badges%20are%20created%20and,whom%20and%20on%20what%20basis
https://doi.org/10.1016/j.compedu.2015.04.011

JOBS ) ol
AALL " Sources o

Gibson, D., Coleman, K., & Irving, L. (2016). Learning journeys in higher education: Designing digital pathways badges for learning,
motivation and assessment. In D. Ifenthaler, N. Bellin-Mularski, & D.-K. Mah (Eds.), Foundation of digital badges and micro-
credentials (pp. 115-138). Cham, Switzerland: Springer International Publishing.

Gibson, D., Ostashewski, N., Flintoff, K., Grant, S., & Knight, E. (2015). Digital badges in education. Education and Information
Technologies, 20, 403—-410.

Retrieved from:

https://doi.org/10.1007/s10639-013-9291-7

https://openbadges.org/

https://support.mozilla.org/en-US/kb/why-open-badges

https://info.badgr.com/

https://openbadges.me/

https://bryanmmathers.com/hashtag/openbadges/

https://openbadges.info/

https://support.badgr.com/

https://openbadges.info/all-about-open-badge/?lang=en

https://openbadges.org/about/faq

Funded by
the European Union



https://doi.org/10.1007/s10639-013-9291-7
https://openbadges.org/
https://support.mozilla.org/en-US/kb/why-open-badges
https://info.badgr.com/
https://openbadges.me/
https://bryanmmathers.com/hashtag/openbadges/
https://openbadges.info/
https://support.badgr.com/
https://openbadges.info/all-about-open-badge/?lang=en
https://openbadges.org/about/faq

JOBS %
AALL"®

YOUTH

AND LIFELONG|
LEARNING
FOUNDATION

THANK YOU!

Contact us through

GO

For more information please visit the project website and e-Learning Platform at:

https://jobs4all-project.eu/ | https://iobs4all.iit.demokritos.gr/

Employment should be accessible and available to all.
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