
FACTORS LIMITING THE INTRODUCTION OF
DIGITAL TOOLS IN YOUTH TRAINING
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2.1 LIMITING FACTORS THAT REQUIRE IMPROVEMENT

3. POLICIES FOR DIGITAL ACCESSIBILITY

2.2 FACTORS THAT ARE EASIER TO ELIMINATE

2.3 ORDER OF PRIORITY FOR THE LIMITING FACTORS

JOBS4ALL Consortium:

Technical infrastructure and suitable digital equipment in
companies and service providers of vocational rehabilitation, etc.
Training of trainers and teachers
Assessment and vocational orientation of YPwD regarding career
choices and respective support to follow this

YPwD do not apply - Companies must make themselves more attractive so
that they appeal to people with disabilities. This means they must ensure
appropriate digital equipment and promote inclusion.
Lack of skilled trainers/teachers - raise standards and reform curricula  for
trainers and teachers
Lack of information - information campaign about the offers and support
opportunities in germany for companies

Skills of teachers/trainers
technical infrastructure in schools and companiers
as well as training institutions
Lack of relevant policies

1.
2.

3.

Companies need more information about the training and
employment of people with disabilities. This is being promoted
with the “Single contact points for employers” (EAA), but these
are often not yet well known enough. A marketing initiative
should increase awareness. 

Monthly compensation levy for not employing persons with
disability is too low; so many argue that the compensation levy
are “peanuts” and no penalty at all. It needs to be increased.

Very often trainers, especially in special schools and
workshops for disabled persons, do not yet have the
digital skills themselves or are not up to date

Suitable digital tools for all disability-related barrier:
currently there are even more offers for people with
sensory and/or physical disabilities than for people
with psychological and/or cognitive impairments

https://www.facebook.com/profile.php?id=100084933048716
https://www.instagram.com/jobs4allproject/
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5. METHODS FOR JOINING RELEVANT STAKEHOLDERS

Open Consultation with employers, policy-
makers and organizations
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4.1 METHODS FOR SUPPORTING SMALL & LESS DIGITIZED
BUSINESSES IMPLEMENT INCLUSIVE SERVICES

4.2 METHODS FOR ASSESSING WILLINGNESS OF COMPANIES

6. VITAL COMPETENCE (DIGITAL) ACQUISITION FOR
PROFESSIONALS FOR SUPPORTING YPwDs

7. INCENTIVES FOR COMPANIES FOR EMPLOYING YPwDs

JOBS4ALL Consortium:

The funding landscape in Germans includes various providers with different portfolios, for example the
pension insurance providers, the employment agency or the integration offices. 
The Points of Single Contact (EAA) fulfill a pilot function in order to guide employers quickly and easily
to where the respective support and funding offers are located. 
They also support the employer when applying for benefits.

have already tried to train or employ YPdW in the past and why it failed
communicate openness for YPwD in their vacancies
have a representative for severely disabled people
change their minds after being informed about the financial support
opportunities and assistance 

Check if they:

Active information about the rich support landscape
in Germany when training and hiring a person with
disability

Give the YPwD a voice -  through empowerment and
training to stand for their aspirations and support
them

knowledge about up to date digital tools
up to date training methods
knowledge about specific disabilities and the
respective needs
pedagogical skills
constant further training

Better and easier accessible information on
how training and hiring a person with
disability is supported in Germany

Higher monthly compensation levy

Minimum wage in sheltered workshops that
supply companies

https://www.facebook.com/profile.php?id=100084933048716
https://www.instagram.com/jobs4allproject/

