
FACTORS LIMITING THE INTRODUCTION OF
DIGITAL TOOLS IN YOUTH TRAINING
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2.1 LIMITING FACTORS THAT REQUIRE IMPROVEMENT

3. POLICIES FOR DIGITAL ACCESSIBILITY

2.2 FACTORS THAT ARE EASIER TO ELIMINATE

2.3 ORDER OF PRIORITY FOR THE LIMITING FACTORS

JOBS4ALL Consortium:

- Lack of social awareness of the need to introduce digital
tools for training disabled youth.

- Lack of properly prepared teachers and trainers.
- Lack of appropriate digital training for teachers and

employers.
- Lack of digital training for people with disabilities.

- Lack of adequate information for families with disabled
people.

- Lack of appropriate devices, computer programs.

- Training for teachers, employers, people with disabilities.
- Equipment with right computer hardware and software.
- Attitudes in society concerning people with disabilities.

- Overcoming architectural barriers.

- Train teachers to digitally educate people with disabilities.
- Building a training base on digital tools for teachers, employers and

employees with disabilities.
- Equipment and technical devices.

- Sourcing resources.

- Changing the attitude in society towards people with disabilities.
- Equipped with the right tools and training.

Open consultation with employers, policy makers and
organisations.

Polish legal regulations regarding digital accessibility are
compliant with European Union law.

https://www.facebook.com/profile.php?id=100084933048716
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5. METHODS FOR JOINING RELEVANT STAKEHOLDERS
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4.1 METHODS FOR SUPPORTING SMALL & LESS DIGITIZED
BUSINESSES IMPLEMENT INCLUSIVE SERVICES

4.2 METHODS FOR ASSESSING WILLINGNESS OF COMPANIES

6. VITAL COMPETENCE (DIGITAL) ACQUISITION FOR
PROFESSIONALS FOR SUPPORTING YPwDs

7. INCENTIVES FOR COMPANIES FOR EMPLOYING YPwDs

JOBS4ALL Consortium:

- Raising knowledge of digital policy.
- Raising knowledge and awareness about the needs of entrepreneurs in the field

of digitization.
- Exchange of experience and knowledge in the field of digitization.
- Training for companies willing to employ people with disabilities.

- Creation of a database of disabled people looking for a job.

- Interviews with employers.
- Providing information, making employers aware that employing 

a disabled person does not involve any problems or limitations of the
employer.

- Overcoming barriers in the perception of people with disabilities.
- Developing sensitivity and empathy towards people with

disabilities.

- Professionals should have broad digital competences.
- People with disabilities often need specialized software to work with 

a computer. Professionals should be able to handle such programs.
- Companies to provide training for employees with disabilities so that

they can perform their tasks well.
- Adapting the company's website to make it accessible to people with
disabilities, e.g. through the function of reading text, color contrast, etc.

- Professionals should be able to communicate with people with
disabilities to understand their needs, help them to fully use their

professional potential.

- Employer's rights to subsidize employees' salaries
with a disability.

- Co-financing the pay of employees with disabilities in the event of 
a difficult economic situation of the employer.

- Applying appropriate standards of working time to employees with
disabilities.

- Additional leave for employees with disabilities.
- At the employer's request, PFRON (State Fund for Rehabilitation of

Disabled Persons) may reimburse the cost of training a disabled person.
- Co-financing the creation of a job position for a disabled person.

- Exemption from contributions to PFRON.
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