
FACTORS LIMITING THE INTRODUCTION OF DIGITAL
TOOLS IN YOUTH TRAINING
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2.1 LIMITING FACTORS THAT REQUIRE IMPROVEMENT

3. POLICIES FOR DIGITAL ACCESSIBILITY

2.2 FACTORS THAT ARE EASIER TO ELIMINATE

2.3 ORDER OF PRIORITY FOR THE LIMITING FACTORS

JOBS4ALL Consortium:

Financial and logistics limitations;

Lack of relevant policies;

The individuality of the trainees (each one accesses digital tools

differently);

The scope of the job to be carried out

The type of job;

Lack of training and the high cost of training programs;

Gaps in digital skills of teachers/trainers;

Lack of clarity of public policies for inclusion.

The relevant policies is the factor that are easier to eliminate, because it depend

on the will and their knowledge and sensitivity to the issues of disability, autism

and inclusion.

The focus on training would also allow a direct positive impact with low costs.

All the factors that limit the introduction of digital tools in the
training of young people require improvement.

Financial limitations seem to be considered the most difficult limiting
factor to eliminate and, at the same time, the factor that could be solved
most quickly! 
The first factors to be eliminated should be financial limitations and lack of
relevant policies; 

Most of people are unaware of European and national digital accessibility
standards.
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5. METHODS FOR JOINING RELEVANT STAKEHOLDERS
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4.1 METHODS FOR SUPPORTING SMALL & LESS DIGITIZED
BUSINESSES IMPLEMENT INCLUSIVE SERVICES

4.2 METHODS FOR ASSESSING WILLINGNESS OF COMPANIES

6. VITAL COMPETENCE (DIGITAL) ACQUISITION FOR
PROFESSIONALS FOR SUPPORTING YPwDs

7. INCENTIVES FOR COMPANIES FOR EMPLOYING YPwDs

JOBS4ALL Consortium:

5. METHOD

Raise awareness, to further clarify companies about opportunities and

eliminate barriers, making incentive processes simple.

Analyze the motivation of companies and managers to want to include
people with disabilities and create conditions for them.

It is difficult to reconcile the meeting of these stakeholders;

It is necessary to strengthen social representation movements,

defending common principles;

Schools can work collaboratively with businesses and parents;

Public policies themselves could encourage forums and

working groups/discussion groups.

In Portugal, there is structures namely the forum for

professional integration (IEFP advisory body) (macro level) and

the CLDSs (micro level).

Training is essential to guarantee the acquisition
of digital skills by the professionals who will

support YPwDs.

There must be more support public policies that guarantee

financial incentives and greater openness of policy makers;

Employee training to raise awareness and encourage an inclusive

corporate culture;

Simplify the way you hire people with disabilities;

It will be necessary to work to motivate companies, train and

raise awareness among companies and employees to overcome

the lack of knowledge regarding disability and autism.


